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Statement by Leaders at MIT
Meeting on 1/29/01

= Reconvene in about a year “to share the specific initiatives we have
undertaken to achieve these objectives”

“Recognize that this challenge will require significant review of, and
potentially significant change in, the procedures within each
university, and within the scientific and engineering establishments
as a whole.”

(Campbell, 2001, p.1)
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Total Responses to Question 1
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Table 3. Total Responses to Question 1

Question 1: What are the most significant issues/challenges/opportunities
facing women scientiststoday asthey plan their careers?

Categories 1997 1998 1999 2000

0, 0, 0, 0,

1 Balancing work with family responsibilities 62.7 (42/67) 72.3 (86/119) 77.6 (76/98) 71.4 (75/105)
(children, elderly relatives, etc.)

2 Time management/balancing committee 22.4 (15/67) 10.1 (12/119) 13.3 (13/98) 13.3 (14/105)
responsibilities with research and teaching

3 Low numbers of women, isolation and lack of 23.9 (16/67) 18,5 (22/119) 184 (18/98) 30.5 (33/105)
camaraderie/mentoring

4 Gaining credibility/respectability from peers 22.4 (15/67) 17.6 (21/119) 19.4 (19/98) 21.9 (23/105)
and administrators

5 “Two career” problem (balance with spouse’s 23.9 (16/67) 10.9 (13/119) 20.4 (20/98) 20.0 (21/105)

career)
6 Lack of funding/inability to get funding 7.5 (5/67) 4.2 (5/119) 10.2 (10/98) 8.6 (9/105)
7 Job restrictions (location, salaries, etc.) 9.0 (6/67) 9.2 (11/119) 7.1 (7/98) 5.7 (6/105)
8 Networking 6.0 4/67) <1 (1/119) 0 (0/98) 4.8 (5/105)
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Table 4. Categorization of Question 1 across Y ear of Award
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facing women scientiststoday asthey plan their careers?

M eans of responses

Categories Response number s’
1997 1998 1999 2000
A Pressures women face in balancing career and family 1,57 31.9% 30.8% 35.0% 32.4%
B* Problems faced by women because of their low numbers and 3,4,8, 10,12 12.3% 10.1% 9.8% 14.5%
stereotypes held by others regarding gender
C? Issuesfaced by both men and women scientists and engineersin 2,6,16 10.0% 4.8% 8.2% 7.9%
the current environment of tight resources, which may pose
particular difficulties for women
D More overt discrimination and harassment 9, 11, 13, 14 3.0% 4.4% 5.8% 4.8%

#The alphabetic designation for categories B and C have been exchanged, compared with earlier papers
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Category A: Pressures women face
In balancing career and family

(2000 respondent 63)
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Category A: Pressures women face
In balancing career and family

Invariably they manage, but not without guilt.

(2000 respondent 63)
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Category A: Pressures women face
In balancing career and family

(2000 respondent 16)
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Category B: Problems because
of low numbers and stereotypes

(2000 respondent 21)
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Category B: Problems because
of low numbers and stereotypes

(2000 respondent 70)
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Category C: Issues faced by all, with
particular difficulties for women

(1997 respondent 26)
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Category C: Issues faced by all, with
particular difficulties for women

(2000 respondent 1)
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Category D: More overt
discrimination and/or harassment

(1998 respondent 53)
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Category D: More overt
discrimination and/or harassment

(1999 respondent 59)
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Category D: More overt
discrimination and/or harassment

Most men have no appreC|at|on for the power and
privilege of their whiteness and maleness.

(1999 respondent 70)
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2001 ADVANCE Institutional
Transformation Awards

University of Michigan
University of Washington
University of Wisconsin—Madison

University of Puerto Rico—Hamacao
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2"d Round ADVANCE Awardee
Institutions

University of Rhode Island
University of Texas—El Paso
Utah State

Columbia University
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3" Round ADVANCE Institutions

Marshall University

= New Jersey Institute of
Technology

= Rensselaer Polytechnic

= University of North
Carolina--Charlotte

Institute
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GT's ADVANCE Project Goals

Data gathering and interviews to develop MIT-like
Report to chart equity progress
A formal tenure and promotion training process to

remove subtle gender, racial, and other biases
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Issues for Senior Women

= Asked same question(s) plus the following:

= Do you think that senior women scientists and
engineers face a different set of

Issues/challenges/opportunities than their junior
colleagues? Please explain.
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Different Issues for Senior
Women

(Corporate CEO and

former federal agency head, 2006)
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Different Issues for Senior
Women

others and sense of self

In addition to bias within your home institution, women
do not gain the respect they deserve from their mostly

male colleagues in their specific fields.
(Dean at Research | Institution, 2006)
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Different Issues for Senior
Women

comes down to senior women scientists and engineers
receiving less despite having equal professional
accomplishments to their male peers.

(Executive Director, Non-profit, 2006)
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Different Issues for Senior
Women

As they get discouraged, they are often
discounted and sometimes ignored.

(Executive Director, Scientific

Professional Society, 2006)
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Different Issues for Senior
Women

they are more likely to encounter resentment (among
men and other women) than might happen when they
are younger. What kind of psychological toll would this
take? It will depend on the individual, of course, but |
think it can be a significant distraction or disturbance.

(Professor, Research | University, 2006)
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Different Issues for Senior
Women

It the wall and discover discrimination sti
exists.

(Program Head,

Scientific Society, 2006)
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Different Issues for Senior
Women

extended to'smence Such meetings heIp
address practical problems, but they also create

networks and support for women who often feel
Isolated.

(Program Head, National Academies, 2006)
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Policy/Practice Areas
Ripe for Change

= Decreased funding issues

= ADVANCE may be addressing more

of the issues significant for junior,
rather than senior, women
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