Criteria for Evaluation of Full-Time Lecturers
in the Honors College

The mission (adopted in 2001) of The Honors College is to provide an enriching environment for students who are among the most academically motivated and talented at the University. The Honors College seeks to involve students, faculty members, and staff members from across the University in a community of scholars who together explore questions both within and beyond their various disciplines.  Therefore the principal responsibility of lecturers is to critically engage students in a shared intellectual experience based on active learning.


Full time lecturers will be evaluated on three dimensions: Pedagogy, Service, and Scholarship & Professional Development. Note that the typical teaching load for a full time lecturer in The Honors College is three courses per semester.
PEDAGOGY


Pedagogy includes Honors teaching, curriculum coordination and development, advising, and working with thesis students, both as an advisor and a committee member. It may also include lectures in the Honors College, guest lectures for other units, and other activities connected to the teaching mission of the College. The evaluation of pedagogy will include but not be limited to: assessment of student evaluations, peer evaluations of teaching, and syllabi and other materials provided by the lecturer.

SERVICE


Service to the Honors College may include administrative duties, committee assignments, and involvement in College events. Service to the University may include membership on University committees and participation in shared governance. Service to the profession may include involvement with state, regional, and national Honors organizations and disciplinary organizations. Additional service should reflect Honors or disciplinary involvement.

SCHOLARSHIP & PROFESSIONAL DEVELOPMENT


Scholarship and professional development includes work aimed at enhancing Honors pedagogy, scholarship focusing on Honors, as well as work within one’s own discipline.

